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INTRODUCTION 

Purpose of the Code  

The Localism Act 2011 requires this Council to promote and maintain high standards of conduct 

by its Members and Co-opted Members.  In discharging its duty, the Council is required to adopt 

a Code of Conduct which sets out the conduct expected of its Councillors. 

The Council’s Code of Conduct is divided into 3 sections: 

1. the Rules of Conduct 

2. the Complaints process  

3. the Investigation & Determination of complaints  

The purpose of this Code of Conduct is to assist all Members in the discharge of their 

obligations to the Council, to their constituents and to the public at large by:  

a)  establishing the standards and principles of conduct expected of all Members in undertaking 

their duties;  

b)  ensuring public confidence in the standards expected of all Members and in the commitment 

of the Council to upholding the Code through an open and transparent process   

Who does the Code apply to: 

Any reference to “member” in this Code is taken to apply to Members & Co-opted Members of 

Slough Borough. 

What does the Code apply to: 

The Code applies to a Member's conduct which relates in any way to their membership of the 

Council. The Code does not seek to regulate the conduct of Members in their purely private and 

personal lives or in the conduct of their wider public lives unless such conduct significantly 

damages the reputation and integrity of the Council as a whole or of its Members generally.  

Parish Councils 

Each parish council is also required to adopt a Code of Conduct. If you wish to inspect a Parish 

Council’s Code of Conduct, you should inspect any website operated by the parish council or 

request the parish clerk to allow you to inspect the parish council’s Code of Conduct
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Part 1: Rules of Conduct 

This Code applies to all Members of Slough Borough Council, including co-opted members.   

 

It is a Member’s responsibility to comply with the provisions of the Code of Conduct and to 

follow any advice given to them on the interpretation or application of this Code. 

 

As a Member of the Council : 

1.1 It is your responsibility to comply with the provisions of Slough Borough Council’s 

Councillors Code of Conduct. 

1.2 You must comply with this Code whenever you - 

(a) conduct the business of the Council or 

(b) you are acting as a representative of the Council, 
 

1.3 Where you act as a representative of the Council-- 

(a) for another relevant authority, you must, when acting for that other authority, 

comply with that other body’s Code of Conduct; or 

(b) on any other body, you must, when acting for that other body, comply with your 

Council’s code of conduct, except and insofar as it conflicts with any other lawful 

obligations to which that other body may be subject. 

General Principles of Conduct 

1.4  When acting in your role as a Member of the Council, you must ensure that you conduct 

yourself in such a manner that complies with the Seven Principles of Public Life (referred 

to in the Code as the “7 Principles”).  These general principles of conduct were identified 

by the Committee on Standards in Public Life in its First Report. These principles will be 

taken into account when considering the investigation and determination of any 

allegations of breaches of the Rules of Conduct.   

1.5 A breach of any of the 7 Principles will be seen as breach of the Rules of Conduct.  

Section 1: Overarching Principles 
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1.6 The Seven Principles of Public Life are: 

Principle 1. Selflessness  

Holders of public office should take decisions solely in terms of the public interest. They should 

not do so in order to gain financial or other material benefits for themselves, their family, or their 

friends.  

Principle 2. Integrity  

Holders of public office should not place themselves under any financial or other obligation to 

outside individuals or organisations that might influence them in the performance of their official 

duties.  

Principle 3. Objectivity  

In carrying out public business, including making public appointments, awarding contracts, or 

recommending individuals for rewards and benefits, holders of public office should make 

choices on merit.  

Principle 4. Accountability  

Holders of public office are accountable for their decisions and actions to the public and must 

submit themselves to whatever scrutiny is appropriate to their office.  

Principle 5. Openness  

Holders of public office should be as open as possible about all the decisions and actions that 

they take. They should give reasons for their decisions and restrict information only when the 

wider public interest clearly demands.  

Principle 6. Honesty  

Holders of public office have a duty to declare any private interests relating to their public duties 

and to take steps to resolve any conflicts arising in a way that protects the public interest.  

Principle 7. Leadership  

Holders of public office should promote and support these principles by leadership and 

example. 
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Key points 

Do ensure, that when they are acting in the capacity as a Member, you abide by the 

Council’s Code of Conduct. 

Do remember that it is Member’s responsibility to comply of the Code. 
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2.1 Members must treat others with respect. 

2.2 Members have a duty to uphold the law, including the general law against discrimination.  

2.3 Members shall never undertake any action which would cause significant damage to the 

reputation and integrity of the Council as a whole, or of its Members generally.  

2.4 Members must not undertake any act or omission that would undermine the Council’s 

duty to promote and maintain high standards of conduct of members. 

2.5 When reaching decisions on any matter, Members must have regard to any relevant 

advice provided to them by the Council’s Chief Finance Officer and or the Monitoring Officer. 

2.6 It is contrary to law for a Member to accept a bribe to influence his or her conduct as a 

Member, including any fee, compensation or reward in kind, in connection with the promotion of, 

or opposition to, any, Motion, or other matter submitted, or intended to be submitted to the 

Council. 

2.7 Members should act on all occasions in accordance with the public trust placed in them. 

They should always behave with probity and integrity, including in their use of public resources. 

Members shall base their conduct on a consideration of the public interest, avoid conflict 

between personal interest and the public interest and resolve any conflict between the two, at 

once, and in favour of the public interest.  

2.8 Members are personally responsible and accountable for ensuring that their use of any 

expenses, allowances, facilities and services provided from the public purse is applied for the 

support or in assistance of the carrying of their duties as Members.  

2.9 Members must not use their position as a Councilor to exert influence on relations with 

Council Officers or attempt to undermine the independence or impartiality of Council Officers 

when such Officers are acting in the course of their duties.  This includes attendance at 

Individual/Case Management meetings whereby the presence of a member may affect 

impartiality, professional decision making and risk assessment. 

2.10 Members must ensure that all contact with Council Officers will be through a Director/ 

Assistant Director/Third Tier Officer in the first instance.  A distinction is made between contacts 

with junior staff as part of day to day enquires and council business and contact by members 

where contentious or political issues may arise. 

Examples of day to day contact with 
Junior Officers.  

Examples of Matters that should be 
addressed at Director/ Assistant 
Director/Third Tier  

Requests for information on timescales of 
applications e.g. planning applications, 
licensing, housing allocation  

Specific complaints about not granting 
planning consent. 

Complaints about the application of eligibility 
criteria for housing  

Section 2: Relationship with Others 
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Requests for routine information on a case 
or issue on behalf of a resident,  ie who is 
dealing with a case or issues when is it 
likely to be resolved  

Application of threshold or entitlement to 
Adult Social care Services. 

Requests for information on how processes 
work and how services are run. 

Suggestions for improving services.  
Observations on service efficiency and 
effectiveness.   

 

Use of Council Resources 

2.11 When using or authorizing the use by others of Council resources, Members must 

ensure that they: 

(a) not use or attempt to use their position as a Member improperly to confer on or secure for 

themselves or any other person, an advantage or disadvantage; and 

(b) when using or authorising the use by others of the resources of the Council- 

(i) act in accordance with the Council’s reasonable requirements; 

(ii) ensure that such resources are not used improperly for political purposes 

(including party political purposes); and 

(c) have regard to any applicable Local Authority Code of Publicity made under the Local 

Government Act 1986. 

2.12 A member must, if he or she becomes aware of any conduct by another member which 

he or she reasonably believes involves a failure to comply with the Council’s Code of Conduct, 

speak to the Council’s Monitoring Officer who can advise as to how the matter can be resolved.  

In doing so the Monitoring Officer can decide that the Member informal resolution route is the 

most suitable route.    

 

 

 

 

Key Points 
 
Do respect the impartiality and integrity of the Council’s Officers. 
Do follow the advice given by Statutory Officers 
Do not bully, intimidate or attempt to intimidate others. 
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Please note that this section is the subject to new drafting as a result of the Regulations 

published on Interests 

 

The Council needs to consider and interpret those regulations for inclusion within the Code. 

 

 

3.1 As a public figure, a Member’s public role may, at times, overlap with their personal 

and/or professional life and interests, however when performing a public role as a Member, you 

must,  

(a) act solely in terms of the public interest and  

(b) do not act in a manner to gain financial or other material benefits for yourself, your 

family, your friends, your employer or in relation to your business interests.  

 
 
 
 
 
 

Section 3  Interests 

Do seek advice if you are unsure whether to make a declaration  
Do be aware of the definitions of interest 
Do make all decisions on merit  
Do keep your register of interests up to date 
Do not place yourself in situations where your honesty and integrity maybe 
questioned 
Do not use your position improperly for personal gain or to advantage family, 
friends or close associates. 
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4.1 Information which Members receive in confidence in the course of their duties as 

Members should be used only in connection with those duties. Such information must never be 

used for the purpose of financial gain.  

4.2 Members must not disclose information given to them in confidence by anyone, or 

information acquired by them which is believed, or ought reasonably to be believed to be 

confidential nature.  Members can only do so if: 

(a)  they have the express consent of the person authorised to give it; 

(b)  they are required by law to do so (Members must ensure they seek the advice of the 

Council’s Monitoring Officer in this regard before any disclosure); 

(c)  the disclosure is made to a third party for the purpose of obtaining professional legal 

advice provided that the third party agrees not to disclose the information to any other person; 

(iv)  they have sought the consent of the Monitoring Officer prior to its release; or 

4.3 Members must not prevent another person from gaining access to information to which 

that person is entitled by law. 

4.4 Members must ensure that they do not improperly use knowledge gained solely as a 

result of your role as a Member for the advancement of yourself, your friends, your family 

members, your employer or your business interests. 

4.5 Members must ensure that that do not misuse information gained in the course of their 

public service for personal gain or for political purpose, nor seek to use the opportunity of public 

service to promote their private interests or those of connected persons, firms, businesses or 

other organisations. 

 

 

 

 

 

 

Part 4:  Management of information  
 

Do not disclose information given to you in confidence by anyone.  



 

Part 5.1 – Councillors’ Code of Conduct   Council – June 2012 

 

 
 
 
 
 
5.1 This Part of the Code of Conduct sets out how the Council will deal with allegations of a 

failure to comply with the Council’s Code of Conduct. 

 

5.2 The Monitoring Officer may investigate a specific matter relating to a Member's 

adherence to the Rules of Conduct under the Code or a complaint made against a member for 

breach of the Council’s Code of Conduct. Members shall cooperate, at all stages, with any such 

investigation by or under the authority of the Council. No Member shall lobby a member of the 

Standards Advisory Committee in a manner calculated or intended to influence its consideration 

of an alleged breach of this Code.  

 

Complaints against Members 

 

5.3 All complaints against members must be in writing and on the Council’s prescribed form. 

The Council will not normally investigate anonymous complaints, unless there is a clear public 

interest in doing so. 

 

5.4 The “Member’s Complaint’s Procedure Flowchart” , contained at Appendix 5, sets out 

the process the Monitoring Officer will follow in relation to complaints against members. 

 

5.5 The Monitoring Officer will consider complaints according to the Code of 

Conduct’s “Member’s Complaint Assessment Criteria” contained at Appendix of the 

Code. Whilst complainants must be confident that complaints are taken seriously and 

dealt with appropriately, deciding to investigate a complaint or to take further action will 

cost both public money and officers’ and members’ time.  This is an important 

consideration where the complaint is relatively minor. 

 

5.6 The Monitoring Officer will acknowledge receipt of a complaint within 5 working days of 

receiving it.  The Subject Member will be advised that a complaint has been made but will not 

be advised of the contents of the complaint nor of the Complainant’s details. 

 

5.7 The Monitoring Officer will determine every complaint received and, may after as the 

Monitoring Officer may deem appropriate consultation with the Independent Person, take a 

decision as to whether it merits formal investigation. This decision will normally be taken within 

14 days of receipt of a complaint. Where the Monitoring Officer has taken a decision, he will 

inform the Complainant and the Subject Member of his decision and the reasons for that 

decision. 

 

Section 5: The Complaints Process  
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5.8 In appropriate cases, the Monitoring Officer may seek to resolve the complaint 

informally, without the need for a formal investigation. The Monitoring Officer will take account 

of this in deciding whether the complaint merits formal investigation. 

 

5.9 If the complaint identifies criminal conduct or breach of other regulation by any person, 

the Monitoring Officer has the power to call in the Police and other regulatory agencies. 
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6.1 If the Monitoring Officer decides that a complaint merits formal investigation, he will 

appoint an Investigating Officer to investigate the complaint that has been referred on for 

investigation.  

 

6.2 The Investigating Officer would normally write to the Subject Member. 

 

6.3 The Subject Member will be provided with a copy of the complaint.  The Subject Member 

will be requested to provide any relevant information the Investigating Officer needs to 

investigate the Complaint. 

 

6.4 In exceptional cases, where it is appropriate to keep the identity of the Complainant 

confidential or disclosure of details of the complaint to the Subject Member might prejudice the 

investigation, the Monitoring Officer withhold the Complainant’s details or delay notifying the 

Subject Member until the investigation has progressed sufficiently. 

 

6.5 At the end of his/her investigation, the Investigating Officer will produce a draft report.  

This draft will be sent in confidence to the Complainant and the Subject  Member, to give them 

an opportunity to identify any matter in that draft report which is either factually incorrect or 

which may require further consideration. Having received and taken account of any comments 

on the Draft Report, the Investigating Officer will send the Final Report to the Monitoring Officer. 

 

6.6 The Monitoring Officer will review the Investigating Officer’s report and, if he is satisfied 

that the Investigating Officer’s report is sufficient, the Monitoring Officer will write to the Subject 

Member and the Complainant notifying them of either : 

(a) he is satisfied that no further action is required, and provide them both a copy of the 

Investigating Officer’s final report, or  

(b) following review of the Investigating Officer’s report that either the complaint will be  

 (i) sent for determination before a Standards Determination Sub Committee or,  

(ii) after consulting the Independent Person, seek a local resolution. 

 

Local Resolution 

6.7 The Monitoring Officer may consider that the matter can reasonably be resolved without 

the need for a hearing. In such a case, he/she will consult with the Independent Person and the 

Complainant and seek to agree fair resolution which also helps to ensure higher standards of 

conduct for the future. Such resolution may include the Subject Member accepting that his/her 

conduct was unacceptable and offering an apology, and/or other remedial action by the Council. 

 

Section 6: Investigation & Determination of Complaints 
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If the Subject Member complies with the suggested resolution, the Monitoring Officer will report 

the matter to the Standards Advisory Committee for information, but will take no further action.  

 

Process for the Determination of Complaints 

6.8 If the Monitoring Officer considers that local resolution is not appropriate, then the 

Monitoring Officer will convene a Standards Determination Sub Committee to determine the 

complaint.  It will conduct a hearing which will decide whether the member has failed to comply 

with the Code of Conduct and if so, whether to take any action in respect of the member. 

 

6.9 The set up and structure of the Standards Determination Committee is provided for by 

the Council’s Constitution 

 

6.10 The Monitoring Officer will conduct a “pre-hearing process”, requiring the member to 

give his/her response to the Investigating Officer’s report, in order to identify what is likely to be 

agreed and what is likely to be in contention at the hearing, and may issue directions as to the 

manner in which the hearing will be conducted. 

 

Conduct of a Sub Committee hearing  

6.11 The Monitoring Officer will present  the Investigating Officer’s report to the Sub 

Committee. 

 

6.12 The Investigating Officer will present his/her report, call such witnesses as he/she 

considers necessary and make representations to substantiate his/her conclusion that the 

Subject Member has failed to comply with the Code of Conduct. The Subject Member will then 

have an opportunity to give his/her evidence, to call witnesses and to make representations to 

the Sub Committee as to why he/she considers that he/she did not fail to comply with the Code 

of Conduct.  

 

6.13 If the  Sub Committee, with the benefit of any advice from the Independent Person, 

concludes  

(a) that the Subject Member did not fail to comply with the Code of Conduct, then they can 

dismiss the complaint  

(b) that the Subject Member did fail to comply with the Code of Conduct, the Chair will 

inform the Subject Member of this finding and the Sub Committee  will then consider what 

action, if any, the Sub Committee should take as a result of the Subject Member’s failure to 

comply with the Code of Conduct. In doing this, the Sub Committee will give the Subject 

Member an opportunity to make representations to the Sub Committee and will consult the 

Independent Person, but will then decide what action, if any, to take in respect of the matter. 
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6.14 The Council has delegated to the Sub Committee powers to take action in respect of 

individual members as may be necessary to promote and maintain high standards of conduct. 

Accordingly the Sub Committee may authorise the Monitoring Officer to – 

(a) Publish any findings in respect of the Subject Member’s conduct;   

(b)  Report the findings to the Standards Committee for information; 

(c) Recommend to the Subject Member’s Group Leader (or in the case of un-grouped 

members, recommend to Council or to Committees) that he/she be removed from any or all 

Committees or Sub-Committees of the Council; 

(d) Recommend to the Leader of the Council that the Subject Member be removed from the 

Cabinet, or removed from particular Portfolio responsibilities; 

(e) Arrange training for the Subject Member; 

(f) Remove from all outside appointments to which the Subject Member has been 

appointed or nominated by the Council;  

(g) Withdraw facilities provided to the member by the Council, such as a computer, website 

and/or email and Internet access; or 

(h) Exclude the Subject Member from the Council’s offices or other premises, with the 

exception of meeting rooms as necessary for attending Council, Committee and Sub-Committee 

meetings. 
 

6.15 The Sub Committee has no power to suspend or disqualify the Sub Member or to 

withdraw members’ or special responsibility allowances. 
 

6.16 At the end of the hearing, the Chairman will state the decision of the Sub Committee as 

to whether the member failed to comply with the Code of Conduct and as to any actions which 

the Sub Committee resolves to take. 

 

6.17 The Monitoring Officer will issue  a decision notice, in consultation with the Chairman of 

the Sub Committee.  The decision notice will be sent to the  Complainant and the Subject 

Member.  Thereafter a summary of the decision may be available for public inspection and  the 

decision will be reported to the next convenient meeting of the Standards Advisory Committee. 

 

Appeals 

6.18 There is no right of appeal against a decision of the Monitoring Officer or of the 

Standards Determination Sub Committee to the Council. 

 

Independent Person  .   

 

6.19 The Independent Person is invited to attend all meetings of the Sub Committee and 

his/her views are sought and taken into consideration before the Sub Committee takes any 

decision on whether the member’s conduct constitutes a failure to comply with the Code of 
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Conduct and as to any action to be taken following a finding of failure to comply with the Code 

of Conduct. 

 

Revision of these arrangements 

6.20 In the interests of fairness,  the Monitoring Officer may vary any of these arrangements 

as appropriate.  The Chair of the Standards Sub Committee may depart from the arrangements 

where he/she considers that it is expedient to do so in order to secure the effective and fair 

consideration of any matter. 

 

.
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APPENDIX 1  

GLOSSARY 

In this Code the following words will have the following meanings:— 

 

“Authority”   means Slough Borough Council 

“Council”   means Slough Borough Council 

“Parish Council”  means the following Parish Councils: 

Britwell Parish Council,  

Colnbrook with Poyle Parish Council,  

Wexham Court Parish Council 

“Code of Conduct” section 1 part 1 of the Code of Conduct also referred to as the 
“Rules”. 

“Code of Conduct Protocol” means the document entitled 

“Independent Person” The Independent Person is a person who complies with the 

requirements section 28 Localism Act 2011. 

 

 “Meeting”  means any meeting of— 

(a) the authority; 

(b) the executive of the authority; 

(c) any of the authority’s or its executive’s committees, sub-
committees, joint committees, joint sub-committees, or area 
committees; 

whether or not the press and public are excluded from the meeting 
in question by virtue of a resolution of members 

 

“Member”  means a co-opted member or an appointed member of Slough 
Borough Council 

“Co-opted Member”  means a co-opted member of Slough Borough Council 

“Subject Member” means a Member who is the subject of a complaint for a breach of 
the Councillors Code of Conduct 

“Sensitive Information”  means information whose availability for inspection by the public 

creates, or is likely to create, a serious risk that you or a person 

connected to you may be subject to violence or intimidation. 

 “Independent Person” means 

“7 Principles” means the general principles of conduct identified by the 
Committee on Standards in Public Life in its First Report, namely : 
Selflessness, Integrity, Objectivity, Accountability, Openness, 
Honesty, Leadership 
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APPENDIX 2 
 
 

 
 
 
  
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

Management of information (access to confidentiality)  

Objectivity and Impartiality 

What Members on Licensing and Planning should know 

 

WHAT HAPPENS IF YOU BREACH THE CODE 
 

Licensing Code of Conduct 

Planning Code of Conduct 

Informal Route Formal Route 

(b) Monitoring Officer to speak to  
Group Leader (incl. info re. 
previous informal discussions). 

 

Group Leaders to feedback to 
Monitoring Officer – 
Documented outcomes/actions 
taken and agreements 
achieved.   

Breach found 

Relationship with Others 

Guidance on representing members of public and involvement in casework (including Members’ 
involvement in Housing and Council Tax Benefits Work 

Assessment of Complaint – Monitoring Officer in 
consultation with Independent person 

No Breach Refer to Police or other 
statutory agency 
If identify criminal 

conduct or breach of 
other statutory regulation Information 

recorded and 
reported to 
Standards 

Committee for 
information 

(a) Speak to Cllr concerned directly. 

Arrange a Standards 
Determination Sub Cttee 

Refer for Investigation 

No breach / 
No further 
actions 

Seek local resolution in consultation with 
the Independent Person 

Training Mediation 

Members CODE OF CONDUCT 

 

WHAT YOU NEED TO KNOW ATTENDING COUNCIL MEETINGS 
 

Declarations of Interest 

 

WHAT ALL MEMBERS SHOULD KNOW 
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APPENDIX 3 

Declaration on Interests Flow chart  
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APPENDIX 4 
Declaration of Interests Form 

 

CODE OF CONDUCT FOR MEMBERS 
Declaration of Interests at Meetings 

 
This form should be completed by Members who declare an interest at any meeting of 
the Authority, the Executive of the Authority, or any of the Authority’s or its Executive’s 
Committees, Sub-Committees Joint Committees or Area Committees. 

 

Name of Member declaring interest:  ..................................................................  
 

Meeting : ..............................................................  Date:  ..............................  
 

Agenda Item: …………………………………………. Time:  …………. 
 

Type of Interest declared (Please tick as appropriate) 
 
Non Pecuniary Interest   
A Member with a personal interest in any matter may remain, speak and vote when the matter is 
considered. 

Pecuniary  Interest  

A Member with a Pecuniary  interest in any matter must:- 
 

• withdraw from the room or chamber where a meeting is being held wherever it becomes 
apparent that the matter is being considered at that meeting, unless he has obtained a 
dispensation from the authority’s Standards Committee; 
 

• not exercise executive functions in relation to that matter; and  
 

• not seek improperly to influence a decision about that matter. 
 

Nature/Detail of Interest 
(Please indicate briefly what your interest is)  ..................................................... ………. 
 
.........................................................................................................................................................………… 
 
.........................................................................................................................................................………… 
 
.........................................................................................................................................................………… 
 
.........................................................................................................................................................………… 
 

Action to be taken following declaration (tick as appropriate) 
 

 Withdraw from meeting  
 

 Remain and speak   
 

 Remain and speak and vote 
 

Signed:  ...............................................................… Date:  ..............................  
 

This form, once completed, will be available for inspection, on request during office hours, by any Member of the Council or member 
of the public. 
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APPENDIX 5 
Member’s Complaints Procedure Flowchart 

 
 

 

 

 

Appointment of Investigating 
Officer and Investigation or 
Monitoring Officer investigates.   
( 3 months from date referred for 
investigation to complete the 

investigation). 

 

Standards Determination Sub 
Committee to arbitrate on facts 
and conclude whether a breach of 
the Code of Conduct has occurred. 
 
Any decision is made in 
consultation with the Independent 
Person. 

Complaint considered by 

Monitoring Officer 
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APPENDIX 6 
MEMBERS COMPLAINTS ASSESSMENT CRITERIA 

 
 
 
Complaints which would not normally be referred for investigation  
 
1.  The complaint is not considered sufficiently serious to warrant investigation; or 
2.  The complaint appears to be simply motivated by malice or is “tit-for-tat”; or 
3.  The complaint appears to be politically motivated; or 
4.  It appears that there can be no breach of the Code of Conduct; for example, that it 

relates to the Councillor’s private life or is about dissatisfaction with a Council 
decision; or 

5.  It is about someone who is no longer a Councillor 
6.  There is insufficient information available for a referral; or 
7.  The complaint has not been received within 3 months of the alleged misconduct 

unless there are exceptional circumstances eg allegation of bullying, harassment etc. 
8.  The matter occurred so long ago that it would be difficult for a fair investigation to be 

carried out; or 
9.  The same, or similar, complaint has already been investigated and there is nothing 

further to be gained by seeking the sanctions available to the Standards Committee; 
or 

10. It is an anonymous complaint, unless it includes sufficient documentary evidence to 
show a significant breach of the Code of Conduct. 

11.  Where the member complained of has apologised and/or admitted making an error 
and the matter would not warrant a more serious sanction 

 
 
Complaints which may be referred to the Standards Advisory Committee  
 
1.  It is serous enough, if proven, to justifying the range of actions available to the Standards 

Determination Sub-Committee; or 
2.  There are individual acts of minor misconduct which appear to be a part of a continuing 

pattern of behaviour that is unreasonably disrupting the business of the Council and there 
is no other avenue left to deal with it other than by way of an investigation. 

3. When the complaint comes from a senior officer of the Council, such as the Chief 
Executive or the Monitoring Officer and it would be difficult for the Monitoring Officer to 
investigate; or 

4. The complaint is about a high profile Member such as the Leader of the Council and it 
would be difficult for the Monitoring Officer to investigate 

5. Such other complaints as the Monitoring Officer considers it would not be appropriate for 
him to investigate 

 

 


